: T
Tel Aviv University S 2'20-50 ND'OAIN
'DNAP JIN'D W”Y D'POY DNI'NI R'2NOIND 1DON N'A DINID NDIIPON
The Faculty of Management - The Leon Recanati Graduate School of Business Administration

NN YIV'' DINANA — NIAX Danana (M.Sc.) 71n1a 'vTna nu'ol1anix Jnoin

2"ywun - X nino 1263230801

"Uncertainty has always been a challenge to business, but never before has it
had the intensity and potential to change industries and destroy companies as
it does today. Business leaders can be on the defensive, or they can be on
offense, prepared to lead decisively. The ability to deal with uncertainty is
perhaps the paramount skill leaders must have to be successful in this era.
Without it they risk becoming personally obsolete and driving their companies

off a cliff."

RAM CHARAN: The Attacker’s Advantage
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